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Paraprofessional Survey
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Merit pay for degrees

Continuing Education
T 29.40%

Comp Time
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Career Advancement
e 35.60%

Health Care/Benefits
. 42.80%

374 Respondents

Salary Raise
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CROWLEY INDEPENDENT SCHOOL DISTRICT



22-23 Salary Raises

3.2% Teacher/Nurses/Librarians Salary Scale

e $3,490,683

3.5% Paraprofessional/Auxiliary
RAISE S649,432

3.0% Admin Professional
RAISE S666,137

Estimated CISD Salary Raises (Total)

$4,806,252

CROWLEY INDEPENDENT SCHOOL DISTRICT
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